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Article 1.　(Purpose)

These regulations are established to standardize the salary payment for full-time and part-time assistants, as well as postdoctoral research personnel, employed under National Science and Technology Council (NSTC) research projects at Chung Yuan Christian University, in accordance with the "Guidelines for Hiring Assistant Personnel for Special Research Projects Funded by NSTC" and the "Guidelines for Attracting Visiting Technology Talents."

Article 2.　(Scope)

These regulations apply to full-time and part-time assistants (hereinafter referred to as "NSTC Full-time and Part-time Assistant Personnel") and postdoctoral research personnel hired under NSTC research project funds at CYCU.

Article 3.　(Personnel Costs)

The personnel costs for NSTC Full-time and Part-time Assistant Personnel and postdoctoral research personnel (including salary, labor and health insurance, retirement pension, year-end bonuses, various allowances, severance pay, unused leave compensation, etc.) should be included in the budget of the specific project.

If the allocated budget for personnel costs is insufficient, the project leader may reallocate funds within the project's total budget categories to comply with relevant regulations.

Article 4.　(Salary Components)

The salary for full-time assistant personnel includes basic salary, allowances, and additional payments.

The salary for postdoctoral research personnel includes teaching and research funding, as well as project-based allowances.

The salary for part-time assistant personnel consists of monthly salary or research allowances.

The salary standards are outlined in the following tables:

"CYCU Full-time Assistant Personnel Salary Standards for NSTC Research Projects" (Table 1)

"CYCU Postdoctoral Research Personnel Salary Standards for NSTC Research Projects" (Table 2)

"CYCU Part-time Assistant Personnel Salary Standards for NSTC Research Projects" (Table 3).

Article 5 (Salary Principles for Full-time Assistants and Postdoctoral Research Personnel)

Starting Salary:

Full-time assistant personnel salaries are categorized into five levels based on educational qualifications, and the project leader should set the salary level according to the job requirements. Postdoctoral research personnel do not have salary levels.

Salary Increase:

After one year of satisfactory performance, full-time assistants may receive a salary increase based on seniority, up to a maximum of twelve salary levels.

Seniority Calculation:

The project leader may consider the personnel's previous work experience to calculate the appropriate seniority level for salary determination.
Article 6 (Additional Payments for Full-time Assistants)

At the discretion of the project leader, additional payments may be granted based on the professional qualifications and performance of full-time assistant personnel. The following principles apply:
Work Allowance:

The project leader may consider factors such as the nature of the work, independence, and performance to grant a work allowance, with a maximum limit of NT$8,000 per month.

Professional Allowance:

The project leader may grant a professional allowance based on required professional skills or certifications, with a maximum limit of NT$5,000 per month.
Article 7 (Additional Payments for Postdoctoral Research Personnel)

At the discretion of the project leader, project-based allowances may be granted based on the postdoctoral research personnel's professional qualifications and academic research performance. The following principles apply:

Academic Allowance:

The project leader may grant an academic allowance based on contributions to academia, research achievements, academic standing, recent publications, or participation in writing professional textbooks, with a maximum limit of NT$12,000 per month.

Professional Allowance:

The project leader may grant a professional allowance based on educational background, necessary professional skills, and relevant work experience, with a maximum limit of NT$8,000 per month.

Article 8 (Approval Procedure for Additional Payments)

If the additional payment does not exceed 15% of the basic salary, approval can be made by the head of the department or research center overseeing the project.

If the additional payment exceeds 15% of the basic salary, it must be reviewed and approved by the department, college, or research center through meetings before final approval.

Article 9 (Salary Allocation in Project Budget)

The project leader must allocate salary according to the standards outlined in these regulations within the project's approved budget. If necessary, the budget can be adjusted based on actual funding levels.

Article 10 (Other Matters)

For matters not covered in these regulations, they shall be handled in accordance with relevant laws and CYCU's related policies.

Article 11 (Implementation and Amendments)

These regulations shall be implemented after being approved by the administrative meeting and promulgated by the University President. Amendments shall follow the same procedure.

 Appendix 1
Salary Standards Table for Full-time Assistants under Research Projects Funded by the NSTC of CYCU
Unit: NT$
	Salary Grade
	Junior College

Level
Years of 
Experience
	Associate 
Degree Level
	Bachelor's 

Degree Level
	Master's 

Degree Level

	Base Salary
	Grade 12
	41,990
	47,270
	53,170

	
	Grade 11
	40,920
	46,210
	52,130

	
	Grade 10
	39,870
	45,170
	51,070

	
	Grade 9
	38,790
	44,110
	50,010

	
	Grade 8
	37,720
	43,050
	48,950

	
	Grade 7
	36,650
	41,980
	47,780

	
	Grade 6
	35,480
	40,910
	46,720

	
	Grade 5
	34,420
	39,870
	45,640

	
	Grade 4
	33,360
	38,910
	44,590

	
	Grade 3
	32,280
	37,970
	43,410

	
	Grade 2
	31,110
	37,010
	42,340

	
	Grade 1
	30,400 
	36,300 
	41,500 

	Additional Compensation
	1. Work Allowance:

An allowance may be granted based on factors such as job responsibilities, ability to work independently, and performance. The maximum amount is NT$8,000.
2. Professional Bonus:
A bonus may be granted based on required professional skills, relevant certifications, and other job-related criteria. The maximum amount is NT$5,000.

	Notes:

1.The amounts listed above represent the monthly compensation standards.

2.Contract employees with one year of service may be eligible for a seniority-based adjustment, with a maximum increase up to Grade 12.

3.This schedule shall take effect on January 1, 2025.


Appendix 2
CYCU Salary Standards for Postdoctoral Researchers

Under the NSTC Research Projects

Unit: NT$
	Salary Grade
	Junior College

Level

Years of 

Experience
	Postdoctoral Researcher

	Teaching and 

Research

 Allowance
	Grade 12
	83,554

	
	Grade 11
	81,098

	
	Grade 10
	77,859

	
	Grade 9
	75,695

	
	Grade 8
	73,084

	
	Grade 7
	70,926

	
	Grade 6
	70,071

	
	Grade 5
	68,763

	
	Grade 4
	65,523

	
	Grade 3
	64,442

	
	Grade 2
	63,360

	
	Grade 1
	61,273

	Project-Based

Bonuses
	1. Academic Allowance:

The project principal investigator may grant this allowance based on a comprehensive evaluation of academic research performance, including contributions to industry, government, and academia; academic standing; value of publications in recent years; participation in the development of specialized teaching materials; teaching experience; and demonstrated achievements. The maximum amount is NT$12,000.
2. Professional Bonus:

The project principal investigator may grant this bonus based on a comprehensive evaluation of academic background, relevant work experience, and specialized skills essential for project implementation. The maximum amount is NT$8,000.

	Notes:

1.The amounts listed above represent the monthly compensation standards.

2.Contract employees with one year of service may be eligible for a seniority-based adjustment, with a maximum increase up to Grade 12.

3.This schedule shall take effect on January 1, 2024.


Appendix 3
CYCU Salary Standards for Part-Time Research Assistants

Under the NSTC Research Projects
Unit: NT$
	Doctoral Program Students
	Master’s Program Students
	Undergraduate Students
	Instructor Level
	Teaching Assistant Level

	Without Doctoral Candidate Status
	With Doctoral Candidate Status
	
	
	
	

	The maximum amount shall be limited to NT$30,000.
	The maximum amount shall be limited to NT$34,000.
	The maximum amount shall be limited to NT$20,000.
	The maximum amount shall be limited to NT$10,000.
	The maximum amount shall be limited to NT$10,000.
	The maximum amount shall be limited to NT$10,000.

	Notes:

1.The listed amounts represent monthly salary payment standards.

2.For student part-time assistants:

(a)Those recognized as engaged in learning-related activities shall receive a research stipend.

(b)Those recognized as having an employment relationship shall receive work remuneration.

(c)A minimum payment of NT$6,000 shall be provided monthly in either case.

3.This schedule shall take effect on January 1, 2022.
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